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Col Jeff Curtis

Staff Judge Advocate

Here are my items-of-the-month:

CY 2000 Close-out:  I want to thank all the commanders and first sergeants for their efforts in ensuring our disciplinary actions were processed expeditiously.  For instance, 100% of our 124 Article 15s were initiated within 10 days, and an extraordinary 97.5% were completed within 20 days.  The Air Force goals are 80%.  For courts, 20 of 22 of our cases met processing time goals (91%).  For admin discharges, 75 of 77 cases met the rapid discharge goal of completion within 15 days.  Discipline is supposed to be administered in a timely manner and that was the case here at Offutt.

LOAC Training:  It’s no secret we have an ORI in September.  Having been through these before at other bases, LOAC issues are frequently injected into scenarios given to wing members.  Accordingly, our goal will be to train 100% of the base by September.  We will be pumping out additional LOAC information besides the normal training.  Just a heads up--with our ORI, this training takes on added importance this year.

DoD Homosexual Policy Training:  As a reminder, new civilian employees and new airmen should receive initial training on this topic.  JA has incorporated this into our briefings at FTAC for the new airmen.  New supervisors (both military and civilian) must also be trained within 60 days of assuming a supervisory position.  MSS is the lead agent for ensuring training gets conducted, but JA has provided the training modules and briefings for it.  Unit training monitors should ensure they have these electronic briefings and can pass them to those who need to be trained.

Unit Tax Assistants:  Again, thanks to squadrons for supplying the UTAs.  They’re receiving their training now…..but please ensure they can put this training to use.  Give them the time to assist people in their duty sections and when they need to pull their shift in the Main Tax Center here at the Legal Office.  We saved our people $290K in filing fees last year, so this support does make a difference.

THE 2000 TAX SEASON IS RAPIDLY APPROACHING AND WE NEED YOUR HELP

By: Capt Donna Prentice

OIC, Tax Program

As everyone knows with the coming of the New Year comes the annual tax season.   Once again, the base legal office is offering free tax preparation assistance and electronic filing of federal tax returns.  This is available starting January 24, 2001. This service is provided to active duty members and their dependents, retired military members and their dependents, reservists, and DOD civilian employees.  The service is located at the Main Tax Center in the basement of the Offutt Law Center and at the following Satellite offices:  STRATCOM; BENNIE DAVIS BUILDING; AFWA; 55 SFS; and EB HOSPITAL.  Each squadron also has their own UTAs to help prepare returns for the members of the squadron.

Electronic filing of tax returns at the Main Tax Center will begin January 24, 2001, and continue until April 16, 2001.  The hours of the Tax Center are Monday through Friday from 0800 - 1500.  Appointments must be made for all 1040A and 1040 Form filers.  All 1040EZ filers may be done on a walk-in basis.  Appointments may be made starting 16 Jan 2001 by calling 294-3579. 

The following information must be provided to prepare and/or electronically file a tax return:

* A copy of last year’s tax return (this will assist the UTA in working this year’s tax return--if you don’t have it, you can still see us)

* All social security cards required to file.  This includes active duty military, as well as all children regardless of age.  For active duty, your ID card will work, however, any active duty or dependent who has married and not changed their name with the Social Security Administration (SSA) WILL have their electronic returns rejected by the IRS.  The name/SSN registered with the SSA MUST match the name/SSN being filed on the tax form.  If it doesn’t, the tax filing will be rejected when electronically filed.  Thus it’s wise to bring in your Social Security Cards when you visit.

* Current W-2 forms for all employment earnings 

* If filing as “married filing joint” and spouse not able to attend appointment, then the taxpayer must have a current Power of Attorney (IRS Form 2484)

* All necessary documentation regarding interest, dividends, IRA contributions, and any deductions

* A check from your checking account or proof of savings account to allow a direct deposit of any refund into your account.  

Both spouses must be present to file a joint return unless one spouse has an IRS Power of Attorney to sign for the other.  IRS Powers of Attorney may be obtained at the Base Legal Office Monday through Friday between 0730 and 1600.  The IRS Form 2484 may also be downloaded off the IRS website at http://www.irs.gov/
Unless absolutely necessary, children should not be brought to the Main Tax Center, as tax preparation requires the taxpayer’s undivided attention.

Like last year we are encouraging everyone to file his or her taxes electronically.  Doing so makes it much easier to find mistakes in calculations and it speeds the entire process considerably. Plus, if a refund is expected the taxpayer will receive his or her money much more quickly if they file electronically. Even if someone owes the IRS money, he or she can file electronically and then put the check in the mail before April 16th.

Finally, I would like to thank all the individuals and squadrons for their participation and cooperation to enable the Tax Center to function effectively for the benefit of the entire Offutt community.  I look forward to an exciting 2000 Tax Year!

The UTAs for each squadron are listed at the end of this McNuggets issue.

If you have any questions about the Tax Program, please contact either SSgt Sabrina Turner (mailto:sabrina.turner@offutt.af.mil) or Capt Donna Prentice (mailto:Donna.Prentice@Offutt.af.mil) at 4-5759.  

SUMMARY OF RULES ON JOB HUNTING AND POST-GOVERNMENT EMPLOYMENT 

(Part III of III)

By Mr Russ Sibbel

Ethics Attorney-Advisor
This is the final part of the three-part summary of some of the applicable rules for job hunting and post-government employment.  Parts I and II were published in October and November 2000 issues of the McNuggets.  

These rules apply to officers, enlisted personnel, and civilian employees (unless otherwise indicated).  Some rules applicable only to General Officers and SES have been omitted.  

POST-GOVERNMENT EMPLOYMENT RULES

1.
1-year compensation ban.   Employees who serve in any of seven positions or make any of seven decisions on a contract over $10 million may not accept compensation from the contractor for 1 year.  The positions are Procuring Contracting Officer, Source Selection Authority, Source Selection Evaluation Board member, chief of a financial or technical evaluation team, Program Manager, Deputy Program Manager, or Administrative Contracting Officer.  The decisions are:

--
Decision to award a contract over $10M.

--
Decision to award a subcontract over $10M.

--
Decision to award a modification over $10M of a contract, or a modification over $10M of a subcontract.

--
Decision to award a task order or delivery order over $10M.

--
Decision to establish overhead or other rates for a contract or contracts valued over $10M.

--
Decision to approve issuance of a contract payment or payments over $10M.

--
Decision to pay or settle a contract claim over $10M.

2.
Lifetime representation ban.  Military officers and civilian employees who participate personally and substantially in a particular government matter (e.g., contract, claim, sale of asset) are prohibited for life from representing the contractor (or any other third party) before their former agency or any other Federal agency, in connection with that contract or other matter.  [18 USC 207(a)(1)]  The ban does not apply to enlisted personnel.  Behind-the-scenes assistance to the contractor (or other party) is permitted.  If the 1-year compensation ban applies to you based on a position you held or a decision you made regarding a contract over $10 million, the lifetime representation ban may also apply to you with regard to that contract.

3.
2-year representation ban.  Military officers and civilian employees who have a contract or other particular matter under their official responsibility during their last year in the government are prohibited, for 2 years, from representing the contractor (or any other third party) before their former agency or any other Federal agency, in connection with that contract or matter.  [18 USC 207(a)(2)]  The ban does not apply to enlisted personnel.  Behind-the-scenes assistance is permitted.

4.
Foreign governments.  Retired military members may not work for a foreign government, or any entity owned or controlled by same, without obtaining prior approval. [AFI 36-2913 & IC 99-1]

Keep in mind this is only a summary of some of the applicable rules.  For more information on Job Hunting or Post-Government Employment please contact Mr Russ Sibbel in the Base Legal Office at 294-3733.

AEF 3 & 4 OPEN HOUSE

By Capt Teresa Keene

Deputy, Military Justice
The Legal Office will host an Open House for AEF 3 and 4 on 5 February 2001 from 1600-1830 in the Legal Office Courtroom.  The Open House will be a chance to complete your will and power of attorney in one quick stop.  Spouses of military members deploying are encouraged to attend the Open House as well.  Questions about the Open House can be directed to Capt Keene at 4-2348 or TSgt Patterson at 4-2358.  Also, as a reminder, the Legal Office offers legal assistance Monday-Thursday from 0800 - 0900 hours on a walk-in basis.  

ADMINISTRATIVE ACTIONS

A total of 4 rapid discharge cases were processed for the month of December.  Three were processed within 15 days.  One member received a general discharge and three members received honorable discharges.  There was one board entitled discharge in December.  That board was waived.  

	GET INVOLVED IN P&R
By:  Capt Matt Stoffel

OIC, Admin Actions


According to AFI 36-3208, paragraph 7.3., airmen should be offered the opportunity for probation and rehabilitation when it is reasonably possible to do so.  Some examples include airmen who have demonstrated a potential to serve satisfactorily, those airmen who have the capacity to be rehabilitated for continued military service or for completion of the current enlistment, and those airmen whose retention on active duty in a probationary status is consistent with the maintenance of good order and discipline in the Air Force.  Most important to note is if the immediate commander does not recommend P&R, the reason must be given.

One valid reason for not recommending P&R is that earlier rehabilitative actions have not been successful.  What exactly constitutes rehabilitative action?  Punishment, to a certain degree, constitutes rehabilitative action.  To a certain extent, an airman should realize the error of his ways when feeling the effects of punishment.  In addition to an LOR itself, remember to include in the recommendation for discharge what other rehab actions have been taken by the squadron besides those evidenced by the LOR.  Verbal counseling and referral to outside agencies are rehabilitative actions that should be included in the package.

In addition to these rehabilitative actions, it is important to have commander involvement in these actions earlier rather than later.  The rehabilitative effect of a commander giving an airman his first LOR is greater than an airman receiving multiple LORs from his immediate supervisor.

We have attached a “Unit Pre-Processing Checklist” to assist in getting this information put together in a concise manner.  When you have decided to recommend the discharge of an airman, this checklist will help in documenting the reasons for discharge and the rehabilitative efforts made by the unit to date.  Again, the checklist is a tool for both you and the legal office to get this information together, but it is not necessarily the only way.  A quick, handwritten note detailing the necessary info will work just as well as filling out the actual checklist.  The key to this aspect of discharges is detail.  Please include as much detail as possible when filling out this checklist so that we may document exactly what steps have been taken.

Providing commander involvement in the rehabilitative process early may change an airman’s performance around.  If early commander involvement does not lead to the rehabilitation of an airman, make sure to detail what steps have been taken so that the airman can be discharged rapidly. 
If you have any questions concerning discharges, always feel free to contact the Administrative Actions section at 4-7788.

MILITARY JUSTICE

"Regard your soldiers as your children, and they will follow you into the deepest valleys; look on them as your own beloved sons, and they will stand by you even into death.  If, however, you are indulgent, but unable to make your authority felt, kindhearted but unable to enforce your commands; and incapable, moreover, of quelling disorder, then your soldiers must be likened to spoiled children; they are useless for any practical purpose."

From the Sun Tzu’s, The Art of War
LEAVE WHILE CONFINED BY CIVIL AUTHORITIES

By SMSgt Debbie Wilson

Military Justice Paralegal
Occasionally the question comes up on whether members may take leave to serve sentences of civil confinement.  AFI 36-3003, Personnel, Military Leave Program, para 4.11, provides guidance on this issue.  Unit commanders do not authorize leave to members for the purpose of serving sentences to civil confinement, as civil confinement is inconsistent with military status.  If a member was on approved leave when arrested/confined, the member may continue on leave until the original leave termination date, unless recalled from leave status to duty due to military necessity or in the best interest of the Air Force.  Also, whether the member’s absence is avoidable or excused as unavoidable, do not charge leave in excess of an authorized leave caused by detention by civil authorities.  

Bottom Line:  A member cannot take leave to serve civil confinement.  If detained by civil authorities while on leave, his duty status will not change to civil confinement until the original leave termination date (no extensions allowed), unless the commander must recall him from leave earlier.  

NON-JUDICIAL PUNISHMENTS 
A total of 8 Article 15 non-judicial punishment actions were completed, all of which were offered within 10 days of the case ready date; and 7 of 8 were completed within the required 20 days.

COURTS-MARTIAL  
There were no court-martials convened at Offutt during the month of December.

UTA LIST
55TH WING

UNIT TAX ADVISORS

TAX YEAR 2000

(As of 16 Jan 01)

55th OPERATIONS GROUP

1 ACCS

Maj Stephen Collins

1Lt Lori Hernandez

SSgt Pedro Larrauri-Torres

TSgt Mark Musty

A1C Douglas Sawyer

TSgt Wesley Willand

338 CTS

Maj Warren Hingst

343 RS

Lt Col Stephen Marchitelli

Maj William Mitchell

38 RS

TSgt Ryan Burley

SSgt Edward Gordon

SrA Travis Hall

45 RS

TSgt Don Clark

55 CES

MSgt Bob Byerley

MSgt Malcolm Golson

SrA Gary Oldenburger

TSgt Mike Passler

MSgt Gary Stuckenschmidt

55 CONS

TSgt Douglas Pick

55 CPC

SSgt Thomas Kozar

55 CPTS

SSgt Sheryl Coleman

SSgt Laurel Dittiger

A1C Christine Moeshsmer

A1C Tamika Price

55 CS

TSgt Robert Blevins

A1C Matthew Bohrer

A1C Leah Brown

SSgt David Budworth

55 CSS

SSgt Bobbi Brown

Mr. Ed Kindelan

55 LSS

SSgt Dan Brown

SSgt Kevin Johnson

55 MCCS

SSgt Craig Miller

SSgt Kristine Ritter

55 MDOS

SSgt Jennifer Williamson

55 MSS

TSgt Tamara Butturini

Amn Makaela Clemons

SSgt Karen Green

SrA Luis Montero

55 MXS

SrA Jennifer Blynt

SrA Patrick Brydon

SrA Shawn Taylor

55 OSS

Capt Kevin Cloward

Maj Robert Munson

MSgt Gregory Stewart

55 SFS

TSgt Michael Brown

MSgt Denny Frank

A1C Perry Grimme

MSgt William Jackson

SrA Emily Johannesen

SSgt Brian Page

TSgt Phil Stanley

A1C Corey Tack

SrA Karl Vierkant

SSgt Gordon Swain

55 SUPS

TSgt Chad Becker

SSgt John Jones

A1C Angelica Serrano

55 TRANS

Ms. Karlene Larson

SSgt Betty Ochoa

625 MOF

Capt William Murphy

MSgt Edwin Roxas

755 CS

SrA Joseph Bourgeois

TSgt Michael Brown

SrA Johnny Camacho

SSgt Sieghild Daniel

97 IS

SSgt Michael Click

TSgt Dennis Roberts

MSgt Eric Scott

SSgt Gene Sing

ACC BAND

SrA Jeremy Laukhuf

AFELM

SSgt Jason Lemken

AFWA

Capt Fritz Van Wijngaarden

Capt Wayne Boline

1Lt Duane Nordeen, Jr.

1Lt Mark Nolley

MSgt Stephen Turkovich III

TSgt Kayne Smith

SSgt Shawn Baker

Mr. Michael Watson

TSgt John Thor

TSgt Richard Shaw

AMDS

Capt Allen Leimenstoll

DENTAL

SSgt Thomas Mendoza

DFAS

A1C Dana Christoffersen

MDOS

MSgt Karin Billings

MSgt Dorothy Harris-Grant

SrA Thomas Herbert

Maj Rebecca Lebsack

MDSS

TSgt Mitchell Durden

1Lt Lisa Tauai

OTHER

Capt Amy Lyons

STRATCOM

	Abrams, Scott
	SSgt

	Baker, Al
	MSgt

	Becker, Patrick
	LT

	Bender, Michael
	SSgt

	Borelli, Elizabeth B. 
	Maj

	Brady, Kathy 
	Capt

	DeDominici, James
	1Lt

	Dick, Gerard 
	MSgt

	Fooshee, Jose
	GS-09

	Grant, Daniel
	1Lt

	Griggs, James
	MSgt

	Jackson, Richard 
	Mr.

	Kern, Gregory
	Maj

	Kostal, Bruce 
	Maj

	Larson, John
	LT

	Lepper, Barbara 
	MSgt

	Lewis, Theodore  
	LTC

	Mayne, Catherine
	SrA

	Monkell, John 
	LCDR

	Mullins, Thomas
	A1C

	Nelson, Richard 
	Maj

	New, Steven 
	TSgt

	Oakeley, Robert
	CDR

	Olson, Robert
	SMSgt

	Oney, Janel 
	1Lt

	Pietsch, Jim 
	MAJ

	Priest, Lesley
	LCDR

	Rinaldi, Patty 
	Maj

	Rohleder, Eric
	MSgt

	Thomas, Debra L. 
	Capt

	Trulson, Shari  
	Mrs.

	Wilson, Jeffrey
	SCPO


ATTACHMENTS  
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	RANK
	SQUADRON
	TIME IN SERVICE
	PRIMARY OFFENSE
	DATE OF OFFENSE
	DATE ART 15 OFFERED
	PUNISHMENT
	QPM

	SrA
	55 SFS
	3 yrs 6 mo
	Art 108 - Damaging Gov. Property
	29-Nov-00
	7-Dec-00
	Sred A1C, FF $200, 10 ED
	7

	SrA
	55 SFS
	2 yrs 9 mo
	Art 113 - Sleeping on Post
	8-Dec-00
	19-Dec-00
	Sred A1C, FF $100, 30 ED
	7

	A1C
	55 SFS
	3 yrs 1 mo
	Art 113 - Sleeping on Post
	28-Nov-00
	1-Dec-00
	Red Amn, 14 ED
	7

	A1C
	55 SFS
	3 yrs
	Art 92 - Providing Alcohol                                   to a Minor                                              Art 134 - Adultery
	24 Oct 00                 24 Oct 00
	7-Dec-00
	Red Amn, 10 ED
	15

	A1C
	55 SFS
	2 yrs 8 mo
	Art 92 - Fail to Obey a Regulation (Internet Porn)
	5-Nov-00
	29-Nov-00
	Sred Amn, FF $100 x 2, 14 ED
	5

	Amn
	55 SFS
	11 mo
	Art 113 - Sleeping on        Post
	15-Nov-00
	29-Nov-00
	Sred AB, FF $100, 10 ED
	5

	A1C
	55 CSS
	2 yrs 7 mo
	Art 92 - Disobey Lawful Order
	8-Nov-00
	6-Dec-00
	FF $40 x 2, 30 ED, Reprimand
	9

	SrA
	343 RCS
	16 yrs 3 mo
	Art 89 - Disrespect Towards an Officer                                                             Art 91 - Disrespect Towards an NCO
	31 Oct 00                                            31 Oct 00
	7-Nov-00
	Red A1C, 15 ED
	27
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