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Col Jeff Curtis

Staff Judge Advocate

Attorney Additions:  We’re finally getting healthy in the attorney ranks after being about 70% manned for a long time.  1Lt Arie Schaap recently joined us and will be working civil law issues.  1Lt Matt Stoffel is also a new arrival and will be working preventive law, legal assistance, and pre-deployment programs.  The two Lts are presently in the JAG School attending our basic course.  With them is Capt Bruce Cox, a former B-52 pilot, who is re-entering the AF.  Capt Cox will join us in March after completing the JAG School.  He will work our Admin Actions (discharges) program.

Tax Program:  It’s clicking along nicely.  As of 14 Feb, the main Tax Center and the satellite offices have serviced 1200 people.  The VITA reps supplied by the squadron have been a tremendous help—please keep making them available to perform this valuable service.  For each person we help, we save them about $40 in filing fees if they went to places like H & R Block.

McNuggets/Headscratchers Input:  I’m always looking for items to cover either in this newsletter or in the legal topic-du-jour at the monthly Quality Force meeting.  Give me a call (4-4304) or reply e-mail if you’ve got any topics you’d like to see covered.

Political Activities:  The campaign season is heating up as you all know.  There are some do’s and don’ts for military members getting involved in partisan political activities.  We’ll be getting more info out in the Air Pulse and future newsletters.  If you have any questions, make sure we get a call and we’ll get an answer.

LOOKING FOR A NEW CAREER FIELD?

By: SMSgt Brenda Ives

Law Office Manager

Attention Senior Master Sergeants and Senior Master Sergeant Selectees looking to Retrain:  Are you interested in a career change?  Consider this challenge --how about retraining into the legal career field?   

The Judge Advocate General Department’s primary mission is to provide legal counsel to commanders, first sergeants, and other key personnel on a broad spectrum of legal and quasi-legal matters.  The paralegal’s role is to assist the attorney in achieving that mission. 

To be eligible to retrain at the management level into the paralegal career field, you must be a Senior Master Sergeant or Senior Master Sergeant selectee.  In addition to this prerequisite, you must type a minimum of 25 words per minute; have a minimum general AQE score of 50; have no derogatory information in your records; and you must also complete a personal interview process.   If you are eligible and wish to retrain, you must submit a retraining application.      

For more information about the paralegal career field, please contact the SMSgt Brenda Ives at 294-4304.

HEADED FOR THE BX ? 

TAKE OUT THAT NOSE RING
By Capt Anniece Barber

Chief of Legal Assistance

Body piercing is more popular than ever.  In fact, you don’t even have to leave the base to see pierced tongues, noses, and belly buttons.  However, if you are an Air Force member, you better make sure you take out that trendy ring before coming onto the base.  

AFI  36-2903, Dress and Personal Appearance of Air Force Personnel, governs permissible wear of earrings and other body ornamentation.  

AFI 36-2903 prohibits both male and female military members from wearing nose rings, tongue rings, and any other visible body ornamentation on a military installation.  This includes ornamentation visible through clothing such as belly button rings.  In addition, male military members are prohibited from wearing earrings on a military installation.  These regulations apply even when the member is off duty and in civilian clothes.  Female members who are off-duty and in civilian clothes are permitted to wear conservative earrings within sensible limits.  However, female members are prohibited from wearing an excessive number of earrings.   

Failure to abide by these regulations is a violation of Article 92 of the Uniform Code of Military Justice, Failure to Obey a General Order or Regulation.  Consequently, while you are allowed to wear that nose ring to KMart, you better take it out before you go to the BX.

ADMINISTRATIVE ACTIONS

A total of 8 rapid discharge cases were processed for the month of January.  All were processed within 15 days.  Two members received an honorable discharge and six members received a general discharge.  There were two board eligible discharge cases for the month of January.  Both members waived their right to a board with one receiving an under other than honorable conditions discharge and the other receiving an honorable discharge.

DISCIPLINARY ACTIONS AND PROPER DOCUMENTATION

By SSgt Schmidt-Franklin

NCOIC, Administrative Actions

Commanders are responsible for maintaining good order and discipline within their command.  Military discipline simply refers to a person's ability to maintain self-control and conform to the military's standards of conduct. 

Commanders and First Sergeants must be familiar with the full range of disciplinary tools and how to use them appropriately. 

When faced with problems relating to discipline, job performance, or maintenance of good order, a number of administrative and disciplinary tools are available.  Commanders, First Sergeants, and supervisors should become familiar with these tools, and consider all alternatives and choose that which will best correct the problem and prevent its recurrence.  

Progressive Discipline:

A common pitfall in administrating disciplinary tools is failure to proceed through a graduated course of action employing the different levels of disciplinary tools.  The use of disciplinary tools should follow a progressive order – from least severe to most severe.  Although every situation is unique, generally speaking, a gradual increase in severity of action is the most effective way to get the attention of an airman.  Too often, supervisors will "forgive and forget," or simply write Memorandums for Record (MFR).  In dealing with military members unwilling or unable to adapt to military standards, MFRs hold no weight in any type of Administrative Action. 

Know the Difference:
Military law distinguishes between punitive and administrative sanctions. Punitive actions include nonjudicial punishment pursuant to Article 15, UCMJ, and trial by court-martial.  Both require compliance with the Manual for Courts-Martial.  In all cases, the legal office should be consulted before taking punitive action.  The members of the legal office are there to advise you on the range of options available and to make a recommendation.  They will also help prepare all the paperwork associated with a particular action. 

On the other hand, the UCMJ does not govern administrative procedures, but often require legal coordination and review for the reasons mentioned above.  This is especially true in actions involving administrative discharge or demotion. 

GOVERNMENT CLAIMS

By TSgt Ricky Todd

NCOIC, Claims Section

COMMANDERS:  Are you tired of seeing your squadron funds wasted on damage caused by someone’s negligence?

When your squadron property is damaged due to someone’s negligence, you have means readily available to you to recoup the funds your squadron spent on repairing or replacing that property.  When a military member acting within the scope of their employment negligently causes damage to a piece of government property, most military members know that a Report of Survey investigation is opened and money may be collected from the responsible individual.  However, if a non-DoD employee or a DoD employee not acting within the scope of their employment (i.e., off-duty) negligently damages government property, you also have a means to recoup your squadron funds:  the Offutt Claims Office. 

Under the authority of AFI 51-502, the Claims Office aggressively pursues “government claims” against third persons who have damaged government property.  When the Claims Office recovers money, that money is deposited back into whatever account paid to replace or repair the property.  In many cases, that means the money is deposited directly back into your squadron’s account to be spent on much more important things like TDYs, equipment and supplies! 

The following are some examples of claims that have occurred recently at Offutt.

- Dependent driving a POV damaged a light pole near billeting.  Collecting $948.00

- Retiree driving a POV damaged a rain gutter at the base gate.  Collected $80.00

- Retiree driving a RV damaged the awning at the Officers Club.  Collected $115.00

- Commercial carrier damaged a rain gutter at the base gate.  Collected $115.00

- Commercial carrier damaged several mailboxes in base housing. Collected $70.00

- Active duty member DWI damaged several mailboxes in base housing.  Collected $70.00

- Active duty member driving a POV damaged a base fence.  Collecting $639.00

- Civilian driving a POV off base struck a GOV.  Collecting $2,712.00

- Retiree in base auto hobby shop struck the wall with a POV.  Collecting $1357.00

- Active duty member allowed a parked POV to strike the base package store.  Private insurance pays $9200.00

These are a few examples this year.  If you have damaged property in your squadron or witness an accident report it immediately to Security Forces.  Daily we review the blotters and incident reports for possible sources of recovery.  If you have any questions concerning this type of claim, please call Captain Steve Romine at 294-2358.    

MILITARY JUSTICE

NEW CHANGES TO NONJUDICIAL PUNISHMENTS

By Capt Jeff Sattler

Chief of Military Justice

When offering the Article 15, please ensure the member signs the Statement of Understanding regarding recoupment of education assistance, special pay, or bonuses at that time.  This statement needs to be signed and dated the same day that the Article 15 is served.  This is a new requirement from 12th AF.  This statement is now located on page 3 of AF Form 3070. 

In addition, within the past month, we have noticed a few common errors becoming more frequent.  Please make sure:

( all changes to the Article 15 are initialed by the member and the commander.  

( blocks 6 and 11 are initialed.  

( the member is given 3 duty days to respond to the Article 15 and 5 calendar days to respond to punishment. 

Lately, many unit haven’t been providing AMJAMS rips.

Please ensure that you order the AMJAMS rip and bring it to Military Justice when you drop off the evidence for the Article 15 or when you bring the Article 15 back for legal review. 

NON-JUDICIAL PUNISHMENTS 
A total of 11 Article 15 non-judicial punishment actions were completed, all of which were offered within 10 days of the case ready date; and all of which were completed within the required 20 days. 

COURTS-MARTIAL  
There were four courts-martial convened at Offutt during the month of January.  A summary of each follows.

Airman First Class Tyrone M. White, one year in service, assigned to the 1st Airborne Command and Control Squadron, was charged with three violations of Article 112a, wrongful use of psilocybin mushrooms, percocet, and marijuana.  He was also charged with one violation of Article 86, absent without leave.  A General court-martial was convened on 6 January 2000.  A1C White pled guilty to all charges except for the use of psilocybin mushrooms, where he pled guilty to attempted use.  He was sentenced by a panel of officer members to a bad conduct discharge, 9 months confinement, and reduction to the grade of Airman Basic.

Staff Sergeant Willie C. Wiley, fourteen years in service, assigned to the 55th Maintenance Squadron, was charged with one violation of Article 112a, wrongful use of cocaine.  A General court-martial was convened on 7 January 2000.  SSgt Wiley pled guilty and was sentenced by a panel of officer and enlisted members to a bad conduct discharge and reduction to the grade of Airman Basic.

Airman First Class Angela A. Saltzman, three years in service, assigned to the 55th Operations Support Squadron, was charged with one violation of Article 112a, wrongful use of methamphetamine.  A General court-martial convened on 10 January 2000.  A1C Saltzman pled guilty and was sentenced by a military judge sitting alone to a bad conduct discharge, 8 months confinement, and reduction to the grade of Airman Basic.

Airman John J. Hall, one year in service, assigned to the 55th Security Forces Squadron, was charged with one violation of Article 112a, wrongful distribution of percocet.  A Special court-martial was convened on 19 January 2000.  Amn Hall pled not guilty and was acquitted of the charge by a panel of officer and enlisted members.

ARTICLE 15s


RANK
SQUADRON
TIME IN SERVICE
PRIMARY

OFFENSE
DATE OF OFFENSE
DATE

ART 15

OFFERED
PUNISHMENT
QPM

A1C
1 ACCS
2 yrs
Art 134-Altered ID
18 Sep 99
18 Jan 00
Sred Amn, FF $250 x 2
10

Amn
55 SUPS
1 yr
Art 91-Disrespect SNCO

Art 92-Disobey Order
15 Dec 99
22 Dec 99
Red AB, FF $100 x 2
14



A1C
55 SUPS
1 yr
Art 92-Fail to obey

Art 107-FOS
03 Jan 00
13 Jan 00
Red Amn, 10 ED
14

SSgt
55 SUPS
6 yrs
Art 92-Dereliction
21 Dec – 22 Dec 99
05 Jan 00
Sred SrA, 10 ED
7

A1C
55 CES
2 yrs
Art 92-Underage drinking
02 Oct 99
26 Jan 00
Sred Amn
1

A1C
55 CES
2  yrs
Art 134-Theft of Services
20 Dec – 30 Dec 99
14 Jan 00
Sred Amn contingent upon pay of restitution, 21 ED
15

SrA
755 CS
3 yrs
Art 92-Dereliction
27 Dec 99
14 Jan 00
Red A1C, FF $642, Reprimand
5

A1C
55 DS
1 yr
Art 92-Underage Drinking

Art 107-FOS
10 Dec 99

13 Dec 99
17 Dec 99
Sred Amn, 30 ED, Reprimand
19

A1C
20 IS
2 yrs
Art 92-Disobey Order

Art 107-FOS
9 Dec 99

15 Dec 99
30 Dec 99
Red to AB
14

A1C
DFAS
2 yrs
Art 134-Failed to Maintain Sufficient Funds
16 Sep 99
16 Dec 99
Sred Amn
20

SrA
AFWA
6 yrs
Art 92-Dereliction
08 Dec 99
22 Dec 99
Sred A1C, 14 ED
20
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